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QUICK REFERENCE QUIDE 
To report an emergency on or off campus in Adams, Marshfield, Stevens Point, or Wisconsin 
Rapids, DIAL 911.  
 
The office of the Security Director of Mid-State Technical College is located on the Wisconsin 
Rapids Campus, room A113, in the hallway between the LINK and the Campus Bookstore. 
Phone number 715-422-5656. 
Adams, Marshfield and Stevens Point do not have on-site security.  Please contact the Security 
Director with security concerns or contact the local Law Enforcement agency to report crimes or 
for more immediate security issues. 
 
Additional Resources: 
Title IX Coordinator: 715-422-5325 
Deputy Title IX Coordinator: 715-422-5528 
 
Local Law Enforcement 
For Emergencies DIAL 911 or for Non-emergencies see below: 
 
Adams 
Adams Police Department 
Phone: 608-339-6839 
 
Marshfield 
Marshfield Police Department 
Phone: 715-387-4394 
 
Stevens Point 
Stevens Point Police Department 
Phone: 715-346-1500 
 
Wisconsin Rapids 
Grand Rapids Police Department 
Phone: 715-421-8700 
 
Local Domestic Violence and Sexual Assault Centers and Shelters 
 
Adams 
Hope House 
Phone: 608-356-6790 
Crisis Line: 800-421-6790 
 
Marshfield  
PDC Orenda Center 
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Phone: 715-384-2971 
Crisis Line: 715-421-1509 
 
Stevens Point - Staff present on campus on Tuesdays 
CAP Services Family Crisis Center 
Phone: 715-343-7125 or 800-472-3377 
 
Wisconsin Rapids  
The Family Center 
Phone: 715-421-1511 
 
ANNUAL DISCLOSURE STATEMENT 
Mid-State Technical College is committed to maintaining an environment that supports student 
learning and achievement. 

 
This report complies with various state and federal laws requiring that certain information be 
provided to all students and staff annually to promote a safer environment. It includes 
information related to alcohol & drugs, sexual harassment, and equal opportunity, campus 
security information, and crime statistics for the previous three years. This report is an excellent 
tool to learn what is necessary to protect yourself, assist your friends, and join us in efforts to 
make a difference in our campus communities. 

 
Paper copies of this document may be requested through Human Resources at 715.422.5321. 

 
Toll Free:888.575.MSTC 
For individuals who are hearing impaired use the Wisconsin Relay Service number: 711 

 

 
 
ANNUAL EQUAL OPPORTUNITY/AFFIRMATIVE ACTION NOTICE 
The College will seek continuous compliance with the following laws: Titles VI and VII of the 
Civil Rights Act of 1964 as amended; Equal Pay Act of 1963 as amended; Age Discrimination 
in Employment Act of 1967 and 1975; Title IX of Education Amendments of 1972; Section 
504 of the Rehabilitation Act of 1973; the Vocational Education Amendments of 1976; Civil 
Rights Restoration Act of 1987; Civil Rights Act of 1991; Carl D. Perkins Vocational Career 
and Technical Education Act; Americans With Disabilities Act of 1990 as amended; 
Wisconsin Fair Employment Law; Chapter 38.23 of the Wisconsin State Statutes; and the 
Office for Civil Rights Guidelines for the Elimination of Discrimination and Denial of Services 
on the Basis of Race, Color, National Origin, Sex and handicap in Vocational Programs (34 
CFR, Part 100, Appendix B). 

 
Equal opportunity within the scope of these guidelines is for employees, applicants for 
employment, students, and the general public without regard to age, race, creed, color, 
disability, marital or parental status, sex, pregnancy, national origin, ancestry, religion, sexual 
orientation, arrest or conviction record, service in the armed forces, genetic testing, and the use 
or non-use of lawful products off the College’s premises during non-working hours. Retaliation 
is a form of discrimination, and as such is prohibited. The College recognizes that equal 
employment opportunity is a legal, social, and economic necessity to the District. 
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The College commits itself to a continuing program to assure that unlawful discrimination 
does not occur in the services it renders to the public. 

 
Inquiries regarding this equal opportunity / non-discrimination policy may be directed to: 

 
Vice President, Human Resources 
Equal Opportunity Officer 
Mid-State Technical College 
500 32nd Street North 
Wisconsin Rapids, WI 54494 
715-422-5325 

 
Mid-State Technical College provides reasonable accommodations to assist persons with 
disabilities to access or participate in its programs or activities. Students who wish to request 
assistance or reasonable accommodations should contact Student Services at 715.422.5452.  
Others who wish to request assistance should contact the Equal Opportunity Offices at 715-422-
5325 or for individuals who are hearing impaired use the Wisconsin Relay Service number: 711. 

 

 
 
ABOUT MID-STATE TECHNICAL COLLEGE 
Mid-State Technical College (MID-STATE) is one of 16 colleges that comprise the Wisconsin 
Technical College system, which provides education and training throughout the state. MID-
STATE serves eight counties in Central Wisconsin with locations in Adams, Marshfield, Stevens 
Point, and Wisconsin rapids. 

 
 
With a mission to transform lives through the power of teaching and learning, the College and its 
employees are guided by a set of values that are a part of MID-STATE’s past and will continue 
to be part of its future. The key to creating a truly great learning organization is an intense focus 
on the following values, which guide the actions of each and every MID-STATE employee: 
Student Centeredness, Commitment, Accountability, Respect, Integrity, and Exceptional 
Service. 

 

 
 
SECURITY INFORMATION 
Because of the College’s commitment to safety and security at each of its locations as well as to 
ensure compliance with state and federal regulations, the college prepares, publishes and 
distributes the following information to all current students and employees, as well as to any 
applicant for enrollment or employment, and upon request. 

 
 
Reporting of Workplace Violence 

The safety and security of MID-STATE students, staff, visitors and property are important 
to the College. The College will not tolerate any workplace violence or threats of violence 
by or against its employees. “Workplace violence” includes conduct occurring on college 
premises, directed toward or against any college employee, client, student, or supplier whether 
committed by an employee or outsider that involves physical acts of violence, oral or written 
threats of violence, or gestures or acts that are threatening or intended to convey actual or 
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potential injury. It also includes acts and threats that are later claimed to have been made in 
jest. 

 
 
Every employee must take any act or threat of workplace violence seriously. Any employee 
that is subject to, witnesses, or learns about an act or threat or who fears or suspects that such 
an act may occur is required to report the act, threat, fear, or suspicion to a MID-STATE 
supervisor as soon as the act or threat occurs or as soon as the employee fears or suspects that 
such an act may occur. 

 

When appropriate, the College will refer acts or threats of workplace violence to the local law 
enforcement or other authorities for possible criminal prosecution. 

 
If ever there is an imminent danger, call 911 immediately. 

 
 
Emergency Response and Evacuation Procedures/Timely Warnings 
In an emergency call 911, explain who you are and the emergency or criminal action. 
Notify a college supervisor of the situation as soon as possible and complete an Incident Report 
Form (available on-line or from the Students Affairs Office or Campus Office). The form 
will be directed to the appropriate staff and acted upon as dictated by the urgency. 

 
In a non-emergency situation, notify the Student Affairs Office and complete an Incident Report 
Form. The Incident Report Form is not considered confidential information and is available to 
the appropriate college staff and law enforcement. 
 
Notify one of the following in the event of a significant threat or dangerous situation: 
Local Police – 911 (see also non-emergency numbers in the Quick Reference 
Guide, page 3) 
Mid-State Security, 715-422-5656 or 5656 from a campus phone 

MID-STATE Executive Leadership Team 
College President, 715-422-5319 
Vice President, Finance & Facilities, 715-422-5593 
Vice President, Academics, 715-422-5306 
Vice President, Human Resources, 715-422-5325 
Vice President, Student Services, 715-422-5446 
Vice President, IT, 715-422-5557 
Vice President, Workforce and Community Relations, 715-422-5421 

  
Campus Deans 
Campus Dean, Adams, 608-339-5130 
Campus Dean, Marshfield, 715-389-7011 
Campus Dean, Stevens Point, 715-342-3115 

 
 
Upon confirmation of a significant emergency or dangerous situation involving an immediate 
threat to the health or safety of students or employees, a Crisis Management Team (CMT) will 
be formed to determine how to proceed. The CMT will consist of available members of the 



   
 

  7 
 

College’s Executive Leadership Team and additional employees as necessary. The CMT may 
contact local authorities to confirm if it is a significant emergency and determine the 
appropriate course of action. 

 
The College offers an automated messaging system to provide notification of campus 
emergencies such as fire, severe weather, and school closings. The system uses multiple 
delivery methods (voice messages to land (home) and cell phones, e-mails, and text messages 
to cell phones) to provide information to students and employees. 

 
MID-STATE will, without delay, and taking into account the safety of the community, 
determine the content of the notification and initiate the automated messaging system, unless 
the notification will, in the professional judgment of responsible authorities, compromise 
efforts to assist victims or to contain, respond to, or otherwise mitigate the emergency. The 
automated messaging system will alert the MID-STATE community of emergency or dangerous 
situations. 

 
The CMT will develop appropriate notifications in a timely manner and communicate to the 
internal and external college community. Appropriate communications may include a variety 
of sources. 

 
MID-STATE’s emergency response and evacuation procedures are tested on an annual basis. 
Procedures are publicized in conjunction with the exercise performed at each location. The 
College documents a description of the exercise including the date and time of the exercise, 
whether it was announced or unannounced, and analyzes/updates as needed. 

 
Emergency Procedures for Individuals with Disabilities 
In the event of an emergency requiring evacuation of any campus building, please assist 
individuals with disabilities who request or appear to need assistance in finding a safe location. 
Students with disabilities are encouraged to speak with employees regarding specific needs if a 
quick and safe evacuation is necessary. 

 
In the event of any emergency requiring evacuation from the second floor of the (A) 
Administration Building on the Wisconsin Rapids campus, a special procedure has been 
mandated by the Grand Rapids Fire Department with regard to individuals with disabilities. 
Room A224 has been designated as the location for individuals with disabilities to be quickly 
and safely rescued by the fire department in the event he/she cannot be safely evacuated down 
the stairwells or elevator. In the event Room A224 was an immediate area of danger, a safe 
room farthest from the source of danger should be chosen and the fire department notified of 
the individual’s location. White and blue handicap symbol signs have been placed on the 
outside window and on the sidelight of the hallway door of Room A224 to easily identify the 
room. 

 
In addition, two orange chair stretchers are located in the northwest corner of Room A224. 
The chair stretchers are stored inside a large cabinet marked with a handicap symbol. 
Instructions for the use of the chairs are posted inside the cabinet and are attached to each 
chair. The chair stretcher is available to transport an individual with a disability to a safe area 
in time of emergency and to transport injured/ill individuals to a safe area or out of the 
building as the situation and safe practices dictate. 
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If buildings are evacuated, students and staff will not have access until authorities have approved 
the facilities to be secure and safe for re-entry. 

 
 
 
 
 
 
Emergency Procedures 
The College has created an Emergency Reference Guide available to students and employees to 
provide basic guidelines for responding to a variety of emergencies. Situations addressed in the 
Emergency Reference Guide include Bloodborne Pathogen Exposure, Bomb Threat, Chemical 
Spill/Hazardous Material, Fire/Explosion, Severe Weather/Tornado, and Suicide/Violence 
Threat. An Emergency Reference Guide is posted in each classroom. Please familiarize yourself 
with the location of the Emergency Reference Guide in each classroom. 

 

Security and Access to Campus Facilities 
Most campus buildings and facilities are accessible to members of the campus community, 
including guests and visitors, during normal hours of business. During closed periods, buildings 
are locked and checked periodically. 

 
 
Policy Concerning Campus/Law Enforcement 
MID-STATE maintains a cooperative working relationship with local law enforcement 
throughout the district. The College does not employ security staff at a l l  its locations. The 
College will cooperate fully with all Wisconsin and local law enforcement. In order to maintain 
informed cooperative efforts in preventing campus crime and resolving crime-related 
problems, information regarding security or other criminal activity is exchanged with law 
enforcement agencies. 

 
 
Position on Crime Prevention 
Efforts are made to minimize or eliminate criminal activity wherever possible and to encourage 
students and employees to be aware of and responsible for their own security and the security 
of others. This information is made available through orientation, in-service and printed 
materials. 

 
 
The College may find it necessary to monitor areas with security cameras for specific business- 
related reasons such as security, theft protection, protection of proprietary information, etc. 
The College will only do so after first ensuring that such action complies with state and federal 
laws. Questions regarding this should be directed to the Securi ty  Director at 715-422-5656. 

 
 
Crime Reporting 

Any student who is the victim of a crime or who witnesses a crime on MID-STATE property 
should immediately report it to the Campus Office on the Marshfield Campus, Student Affairs 
Office on the Stevens Point or Wisconsin Rapids Campuses, or to the C a m p u s  o f f i c e  
at the Adams Campus. 
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The College will refer reports of crime to the local law enforcement or other authorities for 
possible criminal prosecution. 

 
 
 
DRUG AND ALCOHOL POLICY 
Committed to maintaining a drug-free learning and working environment, the College adheres 
to the following policies: 

 
 
Alcohol & Other Drug Policy & Procedures for Students 
MID-STATE is committed to maintaining a drug-free learning environment. The College 
recognizes that the abuse of alcohol and other drugs interferes with a person's ability to learn 
and retain new information and increases the risk of accidents and serious health problems. 
All drugs chemically influence a person's motor skills, body functions and brain processes, 
interfering with judgment, perception, reaction time and other skills necessary to produce a 
safe and effective learning climate. 

 
 
Intoxicants: Any use of intoxicants or other substances which might impair a student's 
performance or safety, or which might interfere with the student's proper functioning or 
behavior on campus or in class, is prohibited and may lead to immediate dismissal. 

 
 
The unauthorized use, possession, manufacture, sale or delivery of illegal drugs and alcohol on 
district property or at any gathering of students or employees that is sponsored by the district is 
prohibited. Anyone participating in these activities will be reported to local law enforcement 
officials and to any federal granting or contracting agency as required by law. 

 
 
Alcohol and Drug Policy for Employees 
In order to provide a working environment free of drugs and alcohol, the College has developed 
a policy prohibiting the unauthorized use, possession, manufacture, sale, or delivery of illegal 
drugs or alcohol or the unauthorized use of prescription drugs on district property, or at any 
gathering of employees that is sponsored by the College. A copy of the College’s Alcohol 
and Drug policy may be accessed at: 

  https://www.mstc.edu/sites/default/files/2019-01/AlcoholandDrugPolicyEmploy.pdf  
 

In addition to college policies, legal sanctions under local, state and federal law for the unlawful 
possession or distribution of illicit drugs and alcohol may apply, including monetary penalties 
and/or imprisonment. 

 
 
 
HEALTH EFFECTS OF DRUG AND ALCOHOL ABUSE 
The abuse of alcohol and use of other illegal drugs is detrimental to the health of the user. 
Further, the use of drugs and alcohol is not conducive to an academic atmosphere. Drugs 
impede the learning process and can cause disruption for other students and disturb their 
academic interests. The use of alcohol or drugs in the workplace may also impede the 
employee’s ability to perform in a safe and effective manner, and may result in injuries to 
others. Early diagnosis and treatment of drug and alcohol abuse is in the best interest of the 

https://www.mstc.edu/sites/default/files/2019-01/AlcoholandDrugPolicyEmploy.pdf
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student, employee and the college. 
 
The effects of any drug depend on the amount taken at one time, the past experience of the 
drug user, the circumstances in which the drug is taken (place, feelings, activities of the user, 
presence of other people, and simultaneous use of other drugs) and the manner in which the drug 
is taken. 

 
 
AODA Intervention 

Initial contact with the person suspected of either being affected by alcohol or other drugs, or 
abusing substances is made by a trained specialist. The specialist assesses the intervention 
service type to be used and then decides where to refer, or what additional services to 
recommend.  Intervention  can  be  very  effective  in  leading  someone  into  treatment,  and 
stopping the enabling that is a trap for family and friends. Referral to a drug and alcohol 
service organization can lead to more in-depth assessment and treatment recommendations. 

 
 
Treatment/Rehabilitation 

Chemical dependence is a treatable disease. There is absolutely no need for anyone to remain a 
victim of chemical dependence. Treatment can include medical detoxification, inpatient, 
outpatient and day treatment to assist the chemically dependent person to achieve and maintain 
sobriety. 

 
 
How Do I Know if I Have a Problem? 

Warning signs of an alcohol or other drug problem are not always dramatic. They have more 
to do with attitude and interpersonal relations than with “passing out” or medical emergencies. 

 
The following questions can help identify dependence. Are you: 

 
 

� Steadily drinking or using more at a time or more often? 
� Setting limits on how much, how often, when or where you will drink or use other 

drugs and repeatedly violating them? 
� Keeping a large supply on hand or becoming concerned when you run low? 
� Drinking or using other drugs before you go out with friends who don’t drink or before 

going to activities where they won’t be available (class, work, etc.)? 
� Drinking or using other drugs alone? 
� Drinking or using other drugs every day? 
� Spending more money than you can afford on alcohol or other drugs? 
� Doing or saying things when you’re under the influence that you regret later or don’t 

remember? 
� Lying to friends and family about your drinking or other drug use? 
� Becoming accident-prone when you’re under the influence (spilling, dropping, 

breaking things)? 
� Regularly hung over the morning after drinking? 
� Worrying about your drinking or other drug abuse? 
� Having academic problems such as missing classes, difficulty studying, showing little 
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interest in school or declining grades? 
� Reducing contact with friends or experiencing increasing problems with important 

relationships? 
 
If you answered “yes” to any of these questions, you should consider consulting a counselor or 
health professional. While one “yes” doesn’t mean you are dependent, it suggests that your 
drinking or other drug use may be causing you some problems. Contact the MID-STATE 
Student Affairs Office for additional information, including addresses and telephone numbers 
of agencies designed to assist individuals who are encountering problems with alcohol and other 
drugs. 
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Additionally, free anonymous screenings for mental health and alcohol abuse are available on 
the College’s Counseling page. https://www.mstc.edu/student-services/counseling/self-
assessment-tests 

 
Resources for Help 

MID-STATE students may receive drug and alcohol counseling, treatment, rehabilitation or re-
entry programs through the following off-campus community resources: 

 
Adams: 
Adams County Health & Human Services- 108 E North St Friendship WI 53934    PHONE: 608-339-
4505 
 
Family Health La Clinica- Roche-A-Cri Friendship Clinic 302 W Lake St Friendship WI 
53934   PHONE:800-942-5330 
 
Marshfield : 
Marshfield Clinic Alcohol & Drug Recovery Center-  630 S Central Ave Marshfield WI 
54449  PHONE: 715-221-5714 
 
Gateways Counseling- 1905 S Central Ave Marshfield WI 54449   PHONE:715-898-1665 
 
Stevens Point: 
Aspirus Behavioral Health-  209 Prentice St N  Stevens Point WI 54481  PHONE: 715-344-4611 
 
True North Counseling-  1317 College Court Steven Point WI 54481 PHONE: 715-370-8863 
 
Advocate Psychotherapy Services- 3233A Business Park Dr Ste 304 Stevens Point WI 54482 PHONE: 
715-544-4435 
 
New Directions Counseling- 5541 US 10 Ste B Stevens Point WI 54482 PHONE: 715-345-9690 
 
Cornerstone Clinic- 2558 Post Rd Plover WI 54467 PHONE: 715-600-2798 
 
Behavioral Health Clinic- 2417 Post Rd Plover WI 54467 PHONE: 715-842-9500 
 
Wausau: 
Wausau Comprehensive Treatment Center- 210 Washington St Wausau WI 54402 PHONE:888-650-
5781 
 
Compass Counseling- 530 Grant St Wausau WI 54403 PHONE: 715-845-5493 
 
Behavioral Health Clinic- 630 S 36th Ave Wausau WI PHONE: 715-842-9500 
 
Evans Counseling- 2714 Stewart Ave Wausau WI 54401 PHONE: 715-849-3988 
 
Dix & Gillette Counseling- 1720 Merrill Ave Ste 401 Wausau WI 54401 PHONE: 715-675-3888 
 
Peaceful Solutions- 730 N 1st Ave Ste 5000 Wausau WI 54403 PHONE: 715-675-3458 

http://www.mstc.edu/student-resources/counseling
https://www.mstc.edu/student-services/counseling/self-assessment-tests
https://www.mstc.edu/student-services/counseling/self-assessment-tests
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North Central Healthcare-  1100 Lake View Dr Wausau WI 54403 PHONE: 715-848-4356 
 
 
 
Wisconsin Rapids: 
Wood County Human Services-  111 W Jackson St  Wis Rapids WI 54495 PHONE: 715-421-8840 
 
Clinical Services- 420 3rd St S Wis Rapids WI 54495 PHONE:715-712-1370 
 
Opportunity for Hope (ODC)- 1191 Huntington Ave Wis Rapids WI 54494 PHONE: 715-818-6443 
 
New Life Therapy- 5361 80th St N Wis Rapids WI 54494 PHONE: 715-342-4180 
 
Central WI Counseling Associates- 320 W Grand Ave Ste 304A Wis Rapids WI 54495 PHONE: 715-
424-6960 
 
 
24 Hour Crisis Intervention:  

 Adams County• 608-339-4504 or 608-339-3304 (after hours) 
 Portage County • 866-317-9362  
 Wood County:  Marshfield • 715-384-5555 Wisconsin Rapids • 715-421-2345 • Text “hopeline” to    
741741 for free 24/7 emotional support 
 
Note: The financial responsibility of receiving services from these community service agencies 
rests upon the person receiving the services. Other resources can be found in the yellow pages 
of the telephone book under Alcoholism Information and Treatment Centers. 

 
In addition, as a requirement of the Drug Free Schools and Communities Act, Mid-State Technical 
College is to disseminate and ensure receipt of the below policy/information to all students, staff, and 
faculty on an annual basis.  Questions concerning this policy and/or alcohol and drug programs, 
interventions and policies may be directed to the Dean of Student Success, Stephanie.Bender@mstc.edu  
or by calling:  715-422-5628 
 
Standards of Conduct 

Mid-State is committed to providing an environment where learning and scholarship can flourish.  The 
use of illegal drugs, and the illegal use of alcohol beverages is identified as conduct that adversely affects 
the college community.  Mid-State Technical College regulations prohibit any unlawful possession, use, 
distribution, or sale of alcohol and other drugs by College students, faculty, staff, or guests on College-
owned property and at all College sponsored events. 
 
Disciplinary Sanctions 

The penalties for misconduct range from warning to expulsion.  Students who violate the Code of 
Conduct will be referred to the Dean of Student Success.  Students and staff are also subject to city 
ordinances and state and federal laws related to drugs and alcohol. 
Faculty and staff sanctions are listed in the Mid-State Employee Handbook. 
Student Code of Conduct:  https://www.mstc.edu/sites/default/files/2019-
01/StudentCodeofConduct_2.pdf 

mailto:Stephanie.Bender@mstc.edu
https://www.mstc.edu/sites/default/files/2019-01/StudentCodeofConduct_2.pdf
https://www.mstc.edu/sites/default/files/2019-01/StudentCodeofConduct_2.pdf
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Employee Handbook:  https://www.mstc.edu/sites/default/files/2019-04/EmployeeHandbook.pdf  
 
 
                                                                                                                                                             
Wisconsin Sanctions for Violation of Alcohol Statues 
 

 
 
 
Federal Drug Laws 

The possession, use, or distribution of illicit drugs is prohibited by federal law.  Strict penalties are 

https://www.mstc.edu/sites/default/files/2019-04/EmployeeHandbook.pdf
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enforced for drug convictions, including mandatory prison terms for many offenses.  The following 
information, although not complete, is an overview of federal penalties for convictions.  All penalties 
are doubled for any subsequent drug conviction.   
 
 
Denial of Federal Aid (20 USC 1091) 

Under the Higher Education Act of 1998, students convicted under federal or state law for the sale or 
possession of drugs will have their federal financial aid eligibility suspended. This includes all federal 
grants, loans, federal work study programs, and more. Students convicted of drug possession will be 
ineligible for one year from the date of the conviction of the first offense, two years for the second 
offense, and indefinitely for the third offense. Students convicted of selling drugs will be ineligible for 
two years from the date of the first conviction, and indefinitely for the second offense. Those who lose 
eligibility can regain eligibility by successfully completing an approved drug rehabilitation program.  

Forfeiture of Personal Property and Real Estate (21 USC 853) 

Any person convicted of a federal drug offense punishable by more than one year in prison shall forfeit 
to the United States any personal or real property related to the violation, including houses, cars, and 
other personal belongings. A warrant of seizure is issued and property is seized at the time an individual 
is arrested on charges that may result in forfeiture. 

Federal Drug Trafficking Penalties (21 USC 841) 

Penalties for federal drug trafficking convictions vary according to the quantity of the controlled 
substance involved in the transaction. The following list is a sample of the range and severity of federal 
penalties imposed for first convictions. Penalties for subsequent convictions are twice as severe. 

If death or serious bodily injury result from the use of a controlled substance which has been illegally 
distributed, the person convicted on federal charges of distributing the substance faces a mandatory life 
sentence and fines ranging up to $8 million. 

Persons convicted on federal charges of drug trafficking within 1,000 feet of a University (21 USC 845a) 
face penalties of prison terms and fines which are twice as high as the regular penalties for the offense, 
with a mandatory prison sentence of at least 1 year. 
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Of special note, 21 U.S.C. 860 provides that anyone convicted of distributing, possessing with intent to 
distribute, or manufacturing a controlled substance in or on, or within one thousand feet of, the real 
property comprising a public or private college, junior college, or university is subject to (1) twice the 
maximum punishment authorized by 21 U.S.C 841(b) 
Students and employees face institution sanctions as well as federal, state, and local sanctions for 
violating.  
  
Local Drug Penalties 
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Health Risks 
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https://www.dea.gov/sites/default/files/2018-06/drug_of_abuse.pdf 
Impact of a Drug Conviction 

If you are incarcerated in a federal or state institution you are not eligible for Federal Pell Grants or 
Federal Student Loans.  If you are in an institution other than federal or state you cannot get Federal 
Student Loans but you can be eligible for Federal Pell Grants.  Your eligibility might also be suspended 
if the offense occurred while you were receiving federal student aid (grants, loans, or work-study.)  If 
your aid has been suspended due to a drug conviction you can regain eligibility by completing an 
approved drug rehabilitation program or by passing two unannounced drug tests administered by an 
approved drug rehabilitation program.  If you are convicted of a drug-related offense after you submit 
the FAFSA form, you might lose eligibility for federal student aid, and you might be liable for returning 
any financial aid you received during a period of ineligibility. 
 

 
AOD Resources 

Counseling is available free of charge to all Mid-State students.  While Mid-State does not treat drug or 
alcohol addiction, Mid-State Student Success Counselors are a great starting point to finding 
appropriate resources within the community.  You can schedule with a Mid-State Counselor by calling:  
715-422-5300. 
Additional Resources: 
 
Adams: 
Adams County Health & Human Services- 108 E North St Friendship WI 53934    PHONE: 608-339-
4505 
 

https://www.dea.gov/sites/default/files/2018-06/drug_of_abuse.pdf
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Family Health La Clinica- Roche-A-Cri Friendship Clinic 302 W Lake St Friendship WI 
53934   PHONE:800-942-5330 
 
Marshfield : 
Marshfield Clinic Alcohol & Drug Recovery Center-  630 S Central Ave Marshfield WI 
54449  PHONE: 715-221-5714 
 
Gateways Counseling- 1905 S Central Ave Marshfield WI 54449   PHONE:715-898-1665 
 
Stevens Point: 
Aspirus Behavioral Health-  209 Prentice St N  Stevens Point WI 54481  PHONE: 715-344-4611 
 
True North Counseling - 1317 College Court Steven Point WI 54481 PHONE: 715-370-8863 
 
Advocate Psychotherapy Services- 3233A Business Park Dr Ste 304 Stevens Point WI 54482 PHONE: 
715-544-4435 
 
New Directions Counseling- 5541 US 10 Ste B Stevens Point WI 54482 PHONE: 715-345-9690 
 
Cornerstone Clinic- 2558 Post Rd Plover WI 54467 PHONE: 715-600-2798 
 
Behavioral Health Clinic- 2417 Post Rd Plover WI 54467 PHONE: 715-842-9500 
 
Wausau: 
Wausau Comprehensive Treatment Center- 210 Washington St Wausau WI 54402 PHONE:888-650-
5781 
 
Compass Counseling- 530 Grant St Wausau WI 54403 PHONE: 715-845-5493 
 
Behavioral Health Clinic- 630 S 36th Ave Wausau WI PHONE: 715-842-9500 
 
Evans Counseling- 2714 Stewart Ave Wausau WI 54401 PHONE: 715-849-3988 
 
Dix & Gillette Counseling- 1720 Merrill Ave Ste 401 Wausau WI 54401 PHONE: 715-675-3888 
 
Peaceful Solutions- 730 N 1st Ave Ste 5000 Wausau WI 54403 PHONE: 715-675-3458 
 
North Central Healthcare-  1100 Lake View Dr Wausau WI 54403 PHONE: 715-848-4356 
 
 
 
Wisconsin Rapids: 
Wood County Human Services-  111 W Jackson St  Wis Rapids WI 54495 PHONE: 715-421-8840 
 
Clinical Services- 420 3rd St S Wis Rapids WI 54495 PHONE:715-712-1370 
 
Opportunity for Hope (ODC)- 1191 Huntington Ave Wis Rapids WI 54494 PHONE: 715-818-6443 
 
New Life Therapy- 5361 80th St N Wis Rapids WI 54494 PHONE: 715-342-4180 
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Central WI Counseling Associates- 320 W Grand Ave Ste 304A Wis Rapids WI 54495 PHONE: 715-
424-6960 
 
Prevention Programs: 

https://findtreatment.samhsa.gov/ 
 
 
SEXUAL ASSAULT AWARENESS 
The following information has been prepared in compliance with Wisconsin Act 177, and 
provides information regarding potential preventative measures, services available to victims 
and how reports of sexual assault and the assailant will be handled. Reporting the crime and 
seeking assistance is encouraged. Also, see MID-STATE’s Administrative Policy, “Sexual 
Assault and Sexual Misconduct”. 

 
 
Sexual Assault Facts* 

One out of every six American women has been a victim of an attempted or completed rape in 
their lifetime. Annually, about 3% of all college women are sexually assaulted. The majority of 
sexual assaults are committed by men who are known by the victim. 

 
 

� 73% of sexual assaults are committed by men known to the women they assault. 
 

� 48% of the assailants were friends or acquaintances of the women. 
 

� 17% of the assailants were once intimate partners of the woman. 
 

� 8% of the assailants were relatives of the woman. 

� Victims range in age from infants to the elderly: 15% are under age 12; 29% are ages 12 
to 17, 44% are under age 18 and 80% are under age 30. 

� About 3% of American men have experienced an attempted or completed rape in their 
lifetime. 

 
 
*National Criminal Victimization Survey, 2005 & 2010. U.S. 
Department of Justice 

 
 
Definitions of Sexual Assault 
Federal and state statutes define sexual assault differently. Instead of a legal definition of 
forcible rape, Wisconsin describes four degrees of “sexual assault,” ranging from unwanted 
touching to forced intercourse under 940.225 of the Wisconsin statutes. The statutes define the 
act as sexual contact or sexual intercourse with another person without consent of that person. 
It emphasizes the degree of force used by the assailant and the amount of harm done to the 
victim, not the resistance offered by the victim. 

 
 
Sexual Assault and Your Rights 
Wis.Stats.950.01 Legislative Intent 
In recognition of the civic and moral duty of victims and witnesses of crime to fully and 

https://findtreatment.samhsa.gov/
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voluntarily cooperate with law enforcement and prosecutorial agencies, and in further 
recognition of the continuing importance of such citizen cooperation to state and local law 
enforcement efforts and the general effectiveness and well-being of the criminal justice system 
of this state, the legislature declares its intent, in this chapter, to ensure that all victims and 
witnesses of crime are treated with dignity, respect, courtesy, and sensitivity; and that the rights 
extended in this chapter to victims and witnesses of crime are honored and protected by law 
enforcement agencies, prosecutors and judges in a manner no less vigorous than the protection 
afforded criminal defendants. 

 

Reduce Your Risk of Sexual Assault 

� Look out for your friends. Share class and social schedules. Be sure your friends know 
how to reach your family and your family has their contact info. 

� Stay in a group. Do not be alone with someone you don’t know or trust. 

� Do not leave your drink unattended—someone could put drugs in it. 

� Know where emergency phones are, what parts of campus are well lit and where people 
hang out. 

� If drinking might have impaired your judgment—or your partner’s judgment—say no 
for now; you can always reconsider tomorrow. 

� Communicate your limits firmly and directly. If you say no, say it like you mean it. Be 
loud and clear, and be firm—in body language as well as words. 

� Trust your instincts. Do not feel obligated to do anything you don’t want to. “I don’t 
want to” is always a good enough reason. 

 
What to do if you are Sexually Assaulted 

� Find a safe environment away from your attacker. Ask a trusted friend to stay with you. 
Remember, it is not your fault you were attacked. 

� Preserve evidence of the attack. Though you may want to, do not bathe or brush your 
teeth. Do not wash or get rid of any of the clothing that you were wearing. Write down 
as many details as you can recall. 

� Report the assault to police. A counselor can help you through the process. 

� Seek medical attention. Even if you don’t think you’re injured, it’s important to test for 
STDs and pregnancy. Ask the hospital to conduct a rape kit exam and, if you think that 
you have been drugged, collect a urine sample for analysis by a lab. 

 
 
Where to Find Help 

Rape Crisis Centers have been formed all across the country to assist sexual assault survivors 
and their families in dealing with the aftermath of these crimes. 

 
If you have been sexually assaulted, contact your local law enforcement agency at 911 and/or 
the following: 
 
Adams 
Hope House 
Phone: 608-356-6790 
Crisis Line: 800-421-6790 
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Marshfield  
PDC Orenda Center 
Phone: 715-384-2971 
Crisis Line: 715-421-1509 
 
Stevens Point – Tuesdays- staff will be on campus from 12:00 to 2:00 pm 
CAP Services Family Crisis Center 
Phone: 715-343-7125 or 800-472-3377 
 
Wisconsin Rapids  
The Family Center 
Phone: 715-421-1511 

 
If you have been a victim of sexual assault or harassment on a MID-STATE campus or at 
any MID-STATE event, contact the MID-STATE Equal Opportunity Officer or the Student 
Affairs Office. 

 
 
Registered Sex Offenders 
Information regarding registered sex offenders can be obtained from the Wisconsin 
Department of Corrections Sex Offender Registry at http://offender.doc.state.wi.us/public. 
This website is designed to enhance public safety by making the information contained in the 
Sex Offender Registry easily accessible to the public. 

 
It will also serve to enhance public awareness about sexual violence in our communities and 
provide valuable information about the ways in which individuals and communities can protect 
themselves and those they love from acts of sexual violence. The hope is that this website 
may also, in some meaningful way, reduce future victimization and the suffering that 
accompanies it. 

 
Information that is provided to MID-STATE regarding a student who is a registered sex 
offender, under the auspices of the Wetterling Act is releasable without the consent of the student. 

 
 
 
 
REPORTABLE CRIMES UNDER THE CLERY ACT – 34 CFR 668.46(c) 
This section defines the crimes identified in The Handbook for Campus Safety and Security Reporting. 
The Handbook was written as guidance to comply with the federal Jeanne Clery Disclosure of 
Campus Security Policy and Campus Crime Statistics Act. The crimes identified below are included 
in the Campus Crime Statistics each year. 

 
 
Criminal Offenses 
Murder/Non-Negligent Manslaughter: the willful (non-negligent) killing of one human being by 
another. Note: Deaths caused by negligence, attempts to kill, assaults to kill, suicides, 
accidental deaths, and justifiable homicides are excluded. 

 

http://offender.doc.state.wi.us/public
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Negligent Manslaughter: the killing of another person through gross negligence. 
 
Robbery: the taking or attempting to take anything from value of the care, custody or control of 
a person or persons by force or threat of force or violence and/or by putting the victim in fear. 

 
Aggravated Assault: an unlawful attack by one person upon another for the purpose of inflicting 
severe or aggravated bodily injury. This type of assault usually is accompanied by the use of a 
weapon or by means likely to produce death or great bodily harm. It is not necessary that 
injury result from an aggravated assault when a gun, knife or other weapon is used which 

could or probably would result in a serious potential injury if the crime were successfully 
completed. 

 
Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting 
purposes, this definition includes unlawful entry with intent to commit a larceny or a felony; 
breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all 
attempts to commit any of the aforementioned. 

 
Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. (Classify as motor vehicle 
theft all cases where automobiles are taken by persons not having lawful access, even though 
the vehicles are later abandoned - including joy riding) 

 
Arson: The willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle or aircraft, or personal property of another kind. 

 
 
Arrests and Referrals for Disciplinary Action 

Weapon Law Violations: The violation of laws or ordinances dealing with weapon offenses, 
regulatory in nature, such as: manufacture, sale, or possession of deadly weapons; carrying 
deadly weapons, concealed or openly; furnishing deadly weapons to minors; aliens possessing 
deadly weapons; all attempts to commit any of the aforementioned. 

 
Drug Abuse Violations: Violations of state and local laws relating to the unlawful possession, 
sale, use, growing, manufacturing, and making of narcotic drugs. The relevant substances 
include opium or cocaine and their derivatives (morphine, heroin, codeine); marijuana; 
synthetic narcotics (Demerol, methadones); and dangerous non-narcotic drugs (barbiturates, 
Benzedrine). 

 
Liquor Law Violations: The violation of laws or ordinance prohibiting: the manufacture, sale, 
transporting, furnishing, possessing of intoxicating liquor; maintaining unlawful drinking 
places; bootlegging; operating a still; furnishing liquor to minor or intemperate person; using a 
vehicle for illegal transportation of liquor; drinking on a train or public conveyance;  all attempts 
to commit any of the aforementioned. (Drunkenness and driving under the influence are not 
included in this definition.) 

 
 
Hate Crimes 
The College is required to report statistics for bias-related (hate) crimes by the type of bias as 
defined below for the following classifications: murder/non-negligent manslaughter, negligent 
manslaughter, sex offenses (forcible and non-forcible), robbery, aggravated assault, burglary, 
motor vehicle theft, arson, liquor  law  violations, drug  abuse violations and/or  weapons: 
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possessing carrying, etc. and larceny-theft, destruction/damage/vandalism of property, 
intimidation, and simple assault (see definitions below). 

 
Larceny: The unlawful taking, carrying, leading, or riding away of property from the possession 
or constructive possession of another. 

 

Vandalism: To willfully or maliciously destroy, injure, disfigure, or deface any public or private 
property, real or personal, without the consent of the owner or person having custody or 
control by cutting, tearing, breaking, marking, painting, drawing, covering with filth, or any 
other such means as may be specified by local law. 

 
Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the 
use of threatening words and/or other conduct, but without displaying a weapon or subjecting 
the victim to actual physical attack. 

 
Simple Assault: An unlawful physical attack by one person upon another where neither the 
offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury 
involving apparent broken bones, loss of teeth, possible internal injury, severe laceration or loss 
of consciousness. 

 
If a hate crime occurs where there is an incident involving intimidation, vandalism, larceny, 
simple assault or other bodily injury, the law requires that the statistic be reported as a hate 
crime even though there is no requirement to report the crime classification in any other area 
of the compliance document. 

 
A bias-related (hate) crime is not a separate, distinct crime, but is the commission of a criminal 
offense, which was motivated by the offender's bias. For example, a subject assaults a victim, 
which is a crime. If the facts of the case indicate that the offender was motivated to commit the 
offense because of his bias against the victim's race, sexual orientation, etc., the assault is then 
also classified as a hate crime. 

 
 
Sex Offenses 
Sex Offenses-Forcible: Any sexual act directed against another person, forcibly and/or against 
that person’s will; or not forcibly or against the person’s will where the victim is incapable of 
giving consent. 

 
Forcible Rape: The carnal knowledge of a person, forcibly and/or against the person’s 
will; or not forcibly or against the person’s will where the victim is incapable of giving 
consent because of his/her temporary or permanent mental or physical incapacity (or 
because of his/her youth). 

 
 

Forcible Sodomy: Oral or anal sexual intercourse with another person, forcibly and/or 
against that person’s will; or not forcibly against the person’s will where the victim is 
incapable of giving consent because of his/her youth or because of his/her temporary or 
permanent mental or physical incapacity. 

 
 

Sexual Assault With An Object: The use of an object or instrument to unlawfully penetrate, 
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however slightly, the genital or anal opening of the body of another person, forcibly 
and/or against that person’s will; or not forcibly or against the person’s will where 
the victim is incapable of giving consent because of his/her youth or because of his/her 
temporary or permanent mental or physical incapacity. 
 
Forcible Fondling: The touching of the private body parts of another person for the 
purpose of sexual gratification, forcibly and/or against that person’s will; or, not forcibly 
or against the person’s will where the victim is incapable of giving consent because 
of his/her youth or because of his/her temporary or permanent mental incapacity. 

 
 

Sex Offenses-Non-forcible: Unlawful, non-forcible sexual intercourse. 
 

Incest: Non-forcible sexual intercourse between persons who are related to each other 
within the degrees wherein marriage is prohibited by law. 

 
Statutory Rape: Non-forcible sexual intercourse with a person who is under the statutory 
age of consent. 

 
    Dating Violence, Domestic Violence, and Stalking: 
 

Dating Violence: Violence committed by a person who is or has been in a social relationship 
of a romantic or intimate nature with the victim; and where the existence of such a 
relationship shall be determined based on a consideration of the length of the relationship; 
the type of relationship; and the frequency of interaction between the persons involved in 
the relationship. 

 
Domestic Violence: “Domestic Violence” includes felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner of the victim, by a person 
with whom the victim shares a child in common, by a person who is cohabitating with or 
has cohabitated with the victim as a spouse or intimate partner, by a person similarly 
situated to a spouse of the victim under the domestic or family violence laws of the 
jurisdiction receiving grant monies, or by any other person against an adult or youth victim 
who is protected from that person’s acts under the domestic or family violence laws of the 
jurisdiction. 

 
Stalking: Engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to fear for his or her safety or the safety of others; or suffer substantial 
emotional distress. 

 
   
 

CAMPUS CRIME STATISTICS 
Statistics on crime occurrences on campus during the last 3 calendar years: 
 
 

Adams Campus 
Primary Crimes Year On Campus Non-campus Public Property Total 

2023 0 0 0 0 
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Murder/Non Negligent 
Manslaughter 

2022 0 0 0 0 
2021 0 0 0 0 

Manslaughter by Negligence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Rape 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Fondling 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Incest 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Statutory Rape 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Robbery 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Aggravated Assault 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Burglary 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Motor Vehicle Theft 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Arson 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

  
     

Arrests and Referrals for 
Disciplinary Action 

Year On Campus Non-campus Public Property Total 

Liquor Law Violation Arrests 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Drug Law Violation Arrests 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Weapons Law Violation Arrests 
 
  

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 
2023 0 0 0 0 
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Liquor Law Violation Referrals 
for Disciplinary Action 

2022 0 0 0 0 
2021 0 0 0 0 

Drug Law Violation Referrals for 
Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Weapons Law Violations 
Referrals for Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0       

VAWA Year On Campus Non-campus Public Property Total 

Domestic Violence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Dating Violence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Stalking 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

 
 
Marshfield Campus 

Primary Crimes Year On Campus Non-campus Public Property Total 

Murder/Non Negligent 
Manslaughter 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Manslaughter by Negligence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Rape 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Fondling 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Incest 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Statutory Rape 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Robbery 2023 0 0 0 0 
2022 0 0 0 0 
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2021 0 0 0 0 
Aggravated Assault 2023 0 0 0 0 

2022 0 0 0 0 
2021 0 0 0 0 

Burglary 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Motor Vehicle Theft 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Arson 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0       

Arrests and Referrals for 
Disciplinary Action 

Year On Campus Non-campus Public Property Total 

Liquor Law Violation Arrests 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Drug Law Violation Arrests 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Weapons Law Violation Arrests 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Liquor Law Violation Referrals 
for Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Drug Law Violation Referrals for 
Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Weapons Law Violations 
Referrals for Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0       

VAWA Year On Campus Non-campus Public Property Total 

Domestic Violence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Dating Violence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Stalking 2023 0 0 0 0 
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2022 0 0 0 0 
2021 0 0 0 0 

 
 
 

     

 
 
Mid-State Healthcare Simulation Center 

Primary Crimes Year On Campus Non-campus Public Property Total 

Murder/Non Negligent 
Manslaughter 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Manslaughter by Negligence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Rape 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Fondling 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Incest 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Statutory Rape 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Robbery 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Aggravated Assault 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Burglary 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Motor Vehicle Theft 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Arson 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0       
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Arrests and Referrals for 
Disciplinary Action 

Year On Campus Non-campus Public Property Total 

Liquor Law Violation Arrests 2023 1 0 0 0 
2022 0 0 0 0 
2021 3 0 0 0 

Drug Law Violation Arrests 2023 4 0 0 0 
2022 0 0 0 0 
2021 1 0 0 0 

Weapons Law Violation Arrests 2023 1 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Liquor Law Violation Referrals 
for Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Drug Law Violation Referrals for 
Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Weapons Law Violations 
Referrals for Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0       

VAWA Year On Campus Non-campus Public Property Total 

Domestic Violence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Dating Violence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Stalking 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0       

 
 
Wisconsin Rapids Campus 

Primary Crimes Year On Campus Non-campus Public Property Total 

Murder/Non Negligent 
Manslaughter 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Manslaughter by Negligence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 
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Rape 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Fondling 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Incest 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Statutory Rape 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Robbery 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Aggravated Assault 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Burglary 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Motor Vehicle Theft 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Arson 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0       

Arrests and Referrals for 
Disciplinary Action 

Year On Campus Non-campus Public Property Total 

Liquor Law Violation Arrests 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Drug Law Violation Arrests 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Weapons Law Violation Arrests 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Liquor Law Violation Referrals 
for Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Drug Law Violation Referrals for 
Disciplinary Action 

2023 0 0 0 0 
2022 0 0 0 0 
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*There were no hate crimes on any Mid-State campus reported for 2021, 2022, 2023. 
 
Mid-State currently has no off-campus student organizations which are recognized by the 
institution. 
 
 

2021 0 0 0 0 
Weapons Law Violations 

Referrals for Disciplinary Action 
2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0       

VAWA Year On Campus Non-campus Public Property Total 

Domestic Violence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Dating Violence 2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 

Stalking 2023 0 0 0 0 

2022 0 0 0 0 
2021 0 0 0 0 
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